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You have 2 Unread Messages (from your Newsletter 

Editor!) 
 

Hello everyone, and welcome to our 2011 Fall Issue for ASNA! We hope that you have all thor-

oughly enjoyed your summer and are ready to switch back the gears into Fall mode. In line with 

our Newsletter theme of The Reinvented Actuary, our focus for this Fall edition is to give an in-

side view to the non-traditional side of the actuarial world. Apart from that, on Page 9, you can find a 

table of upcoming preliminary exam dates and registration deadlines. Also, it is important to note that 

there has been a change in timing and frequency of exams MFE/3F and C/4 so please refer to the Com-

puter-Based Testing Schedule section on www.beanactuary.com.  

 

As many of you already know from our Summer Edition, the upcoming ASNA Convention will be tak-

ing place in beautiful Niagara Falls (more location information on Page 9)! For the first time, Conven-

tion registration will now be conducted early, opening within the next two weeks! The online registra-

tion form will be accessible at www.anea-asna.ca.   

 

The Future Actuary: July 25th, 2011 - I had the fortunate experience of spending all day at the 

SOA Headquarters in Chicago, Illinois. The trip was not just to marvel at the building‘s beautiful 

location, mounted on what looks like a fairytale garden. Rather, it was an all-day meeting to dis-

cuss the year‘s work ahead on the Editorial Board for the CAS/SOA Actuarial candidates‘ Newsletter: 

The Future Actuary. Published quarterly, The Future Actuary has topics on career development, nontra-

ditional careers, study tips, and professional conduct and ethics for all actuarial students currently work-

ing on the preliminary examinations administered through CAS or SOA. A highly recommended read, 

all past issues of The Future Actuary can be found on the SOA Website1. 

 

Below is a table of the Head Delegates‘ contact information for some of the larger actuarial schools. 

They are always willing to help and answer any 

questions, so do not hesitate to contact them! 

 

As always, our Newsletter Committee (Ritika 

Bhargava, Jonathan Lim, Claire Liu, Anson Lo 

and myself) is constantly working hard to pro-

vide you with the most interesting and relevant 

actuarial info. We would love your comments 

and suggestions on this issue, so please e-mail 

uwasna2012@gmail.com. We hope you have as 

much fun reading it as we had making it.  
 

Manisha Dias 

Newsletter Editor; ASNA ‘Future Actuary’ 

Actuarial Students’ National Association  

1 http://www.soa.org/news-and-publications/publications/newsletters/the-future-actuary/future-actuary-detail.aspx 

University Head Delegate Contact Info 

Laval Simon Provencher asna.president@gmail.com 

Waterloo Manisha Dias manishadias@hotmail.com 

Toronto Charles Chiu chunhang.chiu@utoronto.ca 

Western Rick Balgobin asna.uwo@gmail.com 

Manitoba Ko Yang flowerkakopeace@hotmail.com 

Concordia Amanda Khoury am.khour@gmail.com 

Calgary 
Margaret 

Nanthavong 
mnanth@gmail.com 
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Introduction to Actuarial Auditing 

When hearing about term ―Auditing‖, most of us would associ-

ate it with the accounting profession. However, actuarial audit-

ing is essential to the success of a company‘s operations 

through the effective management of actuarial risks and the 

proper control of key business processes. 

 

WHAT DO ACTUARIAL AUDITORS DO? 

Actuarial auditors work with many different areas of a com-

pany. They develop knowledge of actuarial operations as well as company policies and stan-

dards to understand the risks managed by the business units. They assess the key risks qualita-

tively and quantitatively and evaluate these risks by developing risk management objectives and 

actuarial audit tests. They assess and test the adequacy of controls through review of actuarial 

liabilities in financial statements and recalculations on a sample basis. Actuarial auditors also 

communicate with business unit management and closely monitor the progress. 

 

HOW DOES ACTUARIAL AUDITING ADD VALUE? 

Actuarial auditing is a risk management exercise and not a search for errors. In addition to sup-

porting external auditors and statutory regulatory agencies, actuarial auditors provide supple-

mental internal analytics and test work, make recommendations, identify areas where processes 

may be enhanced, reassure that controls are in place to help business units meet objectives, and 

provide insights from comparisons within the company or to other companies. 

 

There are three main aspects of the internal actuarial auditing: 

Each of the audit consists of the Audit Plan (walking through the guideline of the audit), Plan-

ning phase, Fieldwork phase (performing testing) and Reporting phase. Different types of audits 

usually emphasize on different phases. 

 

 
Reference: http://www.soa.org/library/newsletters/actuary-of-the-future/2010/may/afn-2010-iss28-chen.pdf 

Acronym Full Name Further Definition 

SOX Sarbanes-Oxley Act, Sections 302 

& 404 of US Law 

Legislation requiring assurance that internal con-

trols over accounting and financial reporting are 

documented and tested to ensure they are working 

properly. 

KRA Key Risk Audit Full audit of a particular business unit and func-

tion; more detailed testing process. 

PRA Project Risk Audit Audit of a particular project, determined by the 

risk assessment. 
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Are you an Actuary of the Future? 

The Actuary of the Future (AOF) is one of the Society of Actuaries' (SOA) 19 professional interest sec-

tions. The mission of the AOF is to identify and promote new opportunities, skills, and ways of thinking 

to help actuaries excel on their career journeys.  

  

This year, the AOF has undertaken a range of initiatives to help our members achieve their professional 

goals. Some initiatives are new to address evolving needs in the actuarial marketplace while others are 

popular activities enjoyed by members in the previous years. Examples include: 

Our bi-annual newsletter contains a diverse range of relevant articles. In the latest issue, topics included 

complexity science, how actuaries can help the mortgage industry, actuaries as the risk manager of the 

future, and studying tips for FSA-level exams, just to name a few. Our members have often found the 

newsletter interesting and that it has provided them with additional perspectives of the actuarial profes-

sion. 

  

People have joined the AOF for various reasons. Here is what some of our members said in a recent sur-

vey: 

 "[Membership in the AOF] contributes to my ability to do my job and compete in the market-

place." 

 "[The] work [of the AOF] covers a wide array of interests, like the focus on concrete application 

of skills and tools to further the profession." 

 "The AOF addresses issues that I feel are relevant to ALL actuaries." 

  

Our existing membership base consists of actuaries with varying levels of industry experience, as well as 

college and graduate students. You can become an affiliated member of the AOF even if you are not 

credentialed yet. If you would like to get more information about the AOF or to become a member, 

please visit www.soa.org (click on "Professional Interests" and then "Sections"). 

Initiatives Benefits to You 

Podcasts Gain knowledge on various actuarial topics on your own time and at your own 

pace 

Delphi study (the role of actu-

aries in the future) 

Capitalize on emerging trends in the actuarial profession and opportunities for 

actuaries to deploy their skills beyond traditional disciplines 

Networking events Expand your business relationships and learn how to network more effectively 

Younger Actuaries Network Receive career support through the Younger Actuaries Network's mentorship 

program 

Section council intern Get involved with the AOF and SOA while developing leadership skills and 

broadening your business network 

Bi-annual webcast and news-

letter 

Stay current on relevant actuarial topics 

LinkedIn Connect with the AOF section council and fellow members and enable an open 

forum for idea-sharing 
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Q&A with AVP, Rodney Coelho 

A Past, Present, and Future Leader 

Rodney Coelho is 

currently the AVP 

& NAIC Valuation 

Actuary for Retire-

ment Plans Solu-

tions (RPS). He 

has been a true 

help to the co-ops/

interns at Manulife 

and continues to 

guide them on the 

route to success.  

 

 

At what point did you know that you wanted to 

be an Actuary? What were your dreams before 

then? 

 

In Grade 12, a family friend asked if I had heard 

about Actuarial Science and what an Actuary was. 

I hardly knew anything about it at the time, but 

had heard it was academically challenging and 

financially rewarding. At that point though, I was 

still undecided as to what I wanted to do for my 

post-secondary education. I decided to give it a 

shot.  I focused on achieving high grades (luckily I 

was always good in math) so that I could go to the 

university of my choice.  However, even after get-

ting into university and being in the program for 

about a year, I don‘t think I really understood what 

Actuarial Science was about until my first co-op 

term. 

 

Prior to high school, my dreams were always to be 

a professional baseball player. 

 

 

Where did it all begin? 

 

For me, it all began when I received my 

‗Acceptance‘ letter from the University of Water-

loo for their Actuarial Science Co-op program. 

From there, my next big break was getting a co-op 

offer from a life insurance company in my first co-

op term.  It was there where I made good friends 

and built solid connections. However, the journey 

was not always straight forward.  Being my first 

time in an actuarial setting, there were many 

bumps along the road and I wasn‘t sure if this was 

what I wanted to do. That all changed in my sec-

ond co-op term.  I ended up working in the same 

company, but in a different department – and it 

was here that I really became interested in the pro-

fession and I owe it all to my boss at that time.  I 

guess I got lucky. My boss really took a personal 

interest in my development and became a mentor 

to me. 

 

 

Who or what has been the biggest influence/

motivation on your career? 

 

Professionally, it would definitely be my boss 

from my second co-op term. We are really good 

friends even to this day! From a personal perspec-

tive, it would have to be my parents. They were 

always very supportive, and were my backbone 

especially while I was studying for the SOA Ex-

ams.  

 

 

What do you look for in new potential hires 

that have a) Worked in Manulife as a co-op/

intern before, and b) Have had no experience 

with Manulife? 

 

a) If you have worked in Manulife before, the 

feedback from your manager is naturally held very 

high. In addition to that, there are a few key items 

we focus on: enthusiasm for the actuarial profes-

sion; number of SOA exams completed; commu-

nication skills; leadership experience and potential 

(for example, extracurricular involvement); 

grades, and work experience. 

b) If you have had no prior experience with Manu-

life, we would still look for performance feedback 

from previous employers, in addition to the key 

items mentioned in part (a). 
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Q&A with AVP, Rodney Coelho 

Past, Present, and Future Leader 

What advice would you give for actuarial stu-

dents who are motivated to ascend to a mana-

gerial role at a young age? What work ethic did 

you follow? 

 

Having a positive attitude is important. You need 

to have a great work ethic, motivation to excel, 

and a willingness to learn.  Soft skills, such as 

communication and leadership qualities, are also 

highly valued.    

 

Personally, I always worked hard no matter what 

task I was given.  I saw every task as an opportu-

nity to learn, which in itself, was my reward.  I 

made sure to take full ownership of the work, to 

be reliable in any situation, and to take on more 

responsibility whenever I could. 

 

 

What has been the biggest challenge/hurdle you 

have had to overcome as an actuarial student? 

 

It would definitely be the SOA Exams. Passing the 

exams required having to put my social life on 

hold and make a lot of sacrifices. It was tough try-

ing to balance work, exams, and a social life.  

 

 

Give us an inside-view on your work-life bal-

ance.  

 

As in most Actuarial Departments, there are ebbs 

and flows to our workload. For example, during 

quarter-ends, naturally a valuation area tends to be 

busy.  As I have recently taken on a new role, I am 

learning many new things.  This has taken a bit of 

a toll on my work-life balance relative to my pre-

vious role but I know that this is only temporary 

and is part of the investment I am making in a new 

opportunity. Manulife as a whole promotes work-

life balance and is always taking steps to ensure 

we have enough resources to get the job done.  In 

my current area, we hired additional actuarial staff 

to keep up with the increase in deliverables.  I 

know my whole team, including myself, has seen 

an improvement in work-life balance. 

 

Apart from work, I play on Manulife‘s softball 

team, go to the gym, and hang out with friends. 

 

 

We find that many people tend to doubt their 

choice in attaining their designation in the mid-

dle of their path. Have you ever had any doubts 

with the actuarial career and wanted to turn 

back? If so, how did you overcome it and keep 

pursuing the actuarial profession? 

 

I remember when I failed Course 8 (i.e. Life track; 

last FSA exam). This was the first time I failed an 

exam while working, and I was down about it. I 

studied very hard for it and the disappointment led 

me to think ―maybe this isn‘t the right career deci-

sion for me.‖ I started to doubt my abilities. After-

wards, I remember talking to my mentor (my boss 

from my 2nd co-op term) and he basically said 

―quitting is not an option.‖ So I gave it another 

shot, trying to learn from my mistakes. I basically 

re-did the exam as if I had never studied for it be-

fore (using failure as my motivation), and ended 

up passing with a very high score.  

 

Failing that exam kept me grounded.  It reminded 

me that sometimes things don‘t always go as 

planned, but with hard work and dedication, any-

thing is possible. 

 

 

If you had no choice and had to pursue some-

thing else right now, what would it be?  

 

Probably something related to medicine. The re-

ward in being able to help others is priceless. I had 

always thought about doing medicine during high 

school, but wasn‘t a fan of the sciences. 

 

 

Apart from your role in RPS, what else are you 

involved in with Manulife?   

 

I am currently the Co-chair of Co-op Recruitment.  

[Editor’s Note: So now the Interviewer is being 
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Q&A with AVP, Rodney Coelho 

Past, Present, and Future Leader 

interviewed!].  I am also the co-manager of Manu-

life‘s softball team, and for a brief period, I was 

also the VP of Manulife‘s 2QE Staff Association. 

 

 

What movie has had the biggest impact on you? 

 

It would definitely be ‗Remember the Titans.‘ It 

was very inspiring, as I watched it while studying 

for an SOA exam.  I ended up passing that exam 

sitting – maybe it was good luck! 

 

 

In retrospect, is there anything you regret/

would have done differently? 

 

I think everything has helped me along the way.  

Even failing Course 8 helped me overcome fears 

and not take anything for granted. My only regret, 

which is more of a funny story, happened when I 

wrote Course 1 (exam P). I wrote it before I knew 

there was a syllabus and an SOA website – and I 

definitely didn‘t know there were SOA approved 

calculators. I went into the exam with my own 

calculator and it was rejected at the door.  I wrote 

that exam with no calculator! It was not a good 

exam experience, but it taught me a lesson… Al-

ways use an SOA approved calculator! 

 

 

What FSA track did you pursue and why? 

What advice would you give to students who 

are trying to figure out which track to follow? 

 

I pursued the Individual Life track because I 

thought it was the most relevant to my work ex-

perience.   

 

My advice when choosing a track would be to pur-

sue something that interests you. You're investing 

a lot of time studying, so make sure you like it.  

Alternatively, you could choose something most 

relevant to your career/experience. 

 

 

 

What are your next steps/career goals looking 

into the future?  

 

I have been working in valuation for the past 4 

years, and based on my new role, will have the 

opportunity to be here for a few more years.  After 

that, I would like to broaden my scope and eventu-

ally try other areas (i.e. Pricing, Corporate, etc.). 

For now I would like to keep learning and grow-

ing in my current role, and taking on more and 

more responsibility along the way. 
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Actuarial World Map: Origins 

 

1 

2 

3 

4 

5 6 

1. Canada 2. US 3. Europe 4. SE Asia 5. Japan 6. China 

The Great-West 

Life Assurance 
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Aon Corpora-

tion 

Jardine Lloyd 

Thompson 
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Great Eastern 
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Mitsui Sumi-

tomo Insurance 
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China Life In-

surance Com-

pany 

Morneau 

Shepell 

Aon Hewitt Towers Watson   Sompo Japan 

Insurance 

China Pacific 

Insurance 

Sun Life Finan-

cial 

The Allstate 

Corporation 

Lloyd‘s of Lon-

don 

  Tokio Marine People‘s Insur-

ance Company 

of China 

Manulife Finan-

cial 

The Segal Com-

pany 

Prudential       

The Co-

operators 

Mercer HR 

Consulting 

RSA Insurance 

Group 

      

The Desjardins 

Group 

Assumption 

Life 

Deloitte       

  Chubb KPMG       

  State Farm In-

surance 

Ernst & Young       

  Oliver Wyman PwC       

  Buck Consult-

ants 

Aviva       

    ING       

    AXA       

    Zurich Finan-

cial Services 

AG 
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Protect your losses: The Hedging Program 

Although images of shrubs, bushes, and a garden full of bonsai trees come to mind, hedging is actually 

an integral part of the finance world and is a concept that all actuaries should be familiar with. The goal 

of hedging is to protect an investor from losses; hence hedging is simply insurance for investment port-

folios. 

 

Hedging strategies typically involve derivatives – most commonly futures, options and swaps. Consider 

a portfolio manager who offers a guarantee on equity-linked investment accounts: this means that re-

gardless of how poorly equity markets perform, investors are guaranteed a percentage of their initial in-

vestment. Given the inverse relationship between interest rates and present values, the manager suffers a 

loss if equity markets decline or if interest rates decrease. Hedging thus seeks to neutralize the financial 

impact of adverse market conditions. 

 

To protect against movements in interest rates, the portfolio manager can use interest rate swaps. These 

are formal contracts between 2 parties where a stream of future interest payments is exchanged for an-

other based on a specified principal amount. In this case, an investor who is exposed to variability in 

interest rates can receive fixed interest payments instead of variable interest payments. 

 

Consider a 10% fixed for 

floating swap. This table il-

lustrates the impact of chang-

ing interest rates. 

 

 

To protect against equity market performance, the portfolio manager can use futures on equity and 

bonds. These are agreements between 2 parties to buy or sell an asset in the future for a pre-determined 

price. In this case, the portfolio manager would take a short position to offset losses from declining eq-

uity markets. 

 

Based on a 1000 strike price, 

the table illustrates the value 

of a short futures contract. 

 

 

 

In general, hedging involves investing in 2 securities with negative correlations. And even though it may 

appear that hedging absolves investors of a large amount of risk, investors are still bound by the relation-

ship between risk and return. A reduction in risk must mean a reduction in potential profits. Hence, 

hedging is not a technique to earn profits, but one by which investors can reduce potential loss. 

 

In summary, hedging is a form of insurance which portfolio managers, investors and large corporations 

engage in. It is highly beneficial during times of uncertainty and high market volatility, but may also 

limit potential profit in a bullish market. Regardless of the type of work you plan to do in the future, 

having a basic knowledge of hedging strategies will lead to a greater awareness of how investors and 

companies work to protect themselves! 

Interest rate 

change 

Floating in-

terest rate 

Fixed inter-

est rate 

Value of 

swap 

PV of guar-

antees 

-2 % 8 % 10 % Increase Increase 

0 % 10 % 10 % Neutral Neutral 

+2 % 12 % 10 % Decrease Decrease 

Change in 

market levels 

Market price Futures 

strike price 

Short futures 

value 

PV of guar-

antees 

-10 % 900 1,000 Increase Increase 

0 % 1,000 1,000 Neutral Neutral 

+10 % 1,100 1,000 Decrease Decrease 
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ASNA On the Falls—One Wonder After Another  

Wondering where the 2012 ASNA Convention would be held? 

It‘s actually one of the most exciting cities in Canada — 

 NIAGARA FALLS! 

 

When it was announced that the Niagara Falls will be the city 

of choice for the 2012 ASNA convention, all of us were more 

than thrilled. Having been to Niagara Falls several times, it is 

an ideal place to be as it combines the best of old and new 

things to do. From experiencing the serene and majestic beauty 

that nature has painted with wind, water and ice over the last 

12,000 years, to roaming the Clifton Hill street, there is an infi-

nite amount of things to do in the city. The spectacular Illumi-

nations Lights of the Falls (fireworks) would be the perfect end 

to a tiring day.  

 

Don‘t miss out an opportunity to see a beautiful city, and especially, the convention. See you all there! 

 

 

 

 

Say you were to meet an attractive fellow actuarial student at the convention, how would you start the 

conversation? Would the number of exams written come up? If so, how would your judgment change? 

This might seem exaggerated, but a lot of us do put emphasis on the exams. Although exams are impor-

tant, there are several other factors that count towards the success as an actuary, such as communication 

skills and leadership skills. Just remember the 

next time you are looking for someone special, 

go beyond the exams!  

 

Here is the table that lists the upcoming dates for 

the preliminary SOA/CAS exams, so you can 

increase your chances.  

 

 

 

How Attractive are You Really? 

Exam Exam dates Registration deadlines 

P/1 Nov 17-29, 2011 Oct 6, 2011 

FM/2 Dec 6-15, 2011 Oct 25, 2011 

MLC 

(SOA) 
Nov 8, 2011 Sep 25, 2011 

3L (CAS) Oct 27, 2011 Sep 15, 2011 

MFE/3F Nov 10-16, 2011 Sep 29, 2011x 

C/4 Feb 1-7, 2012 Oct 6, 2011 

Number of Exams Your thought 

1 Exam What‘s your phone number? 

2 Exams Let‘s be friends! 

3 Exams Want to go see a movie? 

4 Exams Please be my girlfriend/boyfriend? 

5 Exams Marry me! 



ANÉA - ASNA FALL 2011 

ANÉA - ASNA | Copyright © 2011 Actuarial Students’ National Association 10 

Today’s Ideas, Tomorrow’s Insurance Products 
An Interview with Founder of Premiere Insurance, Mark Teitelbaum 

Mark Teitelbaum grew up in Hong Kong before 

moving to Montreal, Quebec. He did both his un-

dergrad in Finance and his MBA at McGill Uni-

versity. There weren‘t many international banking 

jobs available at the time, so he started at Chubb 

Insurance doing financial underwriting, claims, 

and actuarial work. Chubbs mandated extensive 3-

year training for their employees in the various 

aspects of insurance. It was here that made it ap-

parent to Mark that actuaries should not just limit 

their scope to traditional life practice. He saw that 

with the kind of knowledge they possess, it was 

not difficult to gain insight to the overview of the 

company‘s operations (including non-actuarial 

work). 

  

Mark left Chubb in 1993 to join a firm in Califor-

nia. Here, Mark worked on Marine insurance (non

-standard commercial business). He got a taste for 

the unusual through insuring things such as satel-

lite shipments to space, film production, sub-

standard business, and other media related expo-

sures. 

 

In 1999, Mark founded his own firm, Premiere 

insurance. With his underwriting knowledge com-

bined with entrepreneurial opportunities, he was 

able to get financial backing from some of the 

largest reinsurance companies in the industry. 

 

He found opportunities in the market where insur-

ers were not doing a good job. For example, film 

business wooed Canada in the 90s. Big insurers 

looked at these businesses and gave them products 

that they used on their European clients. Premiere 

understood that these were Canadian producers 

and they would have much different needs. He did 

the same type of opportunity hunt in other areas: 

motorsports, car racing, fairs, theatre business, 

gaming industry, etc. To model such non-standard 

items, Premiere built dynamic risk-selection mod-

els, and tweaked them to be better and better. On 

the Property and Casualty (P&C) side of their 

business, they had poor models with no real strate-

gic plan. To really get into more accurate, finite 

detail they hired an actuary that could really start 

working the model. Looking at the industries the 

first thought was ―how do we build a target mar-

ket?‖ After talking to all sorts of people, they tar-

geted brokers and partnered with them. The com-

bination was actuarial science right along with the 

underwriting. 

From your experience, how did actuaries play a 

role in this non-traditional firm? 

 

We would have two actuarial/underwriting meet-

ings per week, where actuaries and underwriters 

would hear about each other‘s risks and would 

provide their input and concerns. To make the ac-

tuaries fully well-rounded in all aspects of the 

business, we had them work on submissions from 

brokers, underwrite risks, assess exposure, come 

up with terms and conditions, etc. This way, our 

actuaries learned a lot about the process of risk-

selection. This is a business where you really need 

both understanding of the industry and seeing the 

bigger picture with working on risk. It is good 

practice to remove yourself from the mathematics 

to really see the business and model ‗business‘ 

experience, rather than just experience from 

mathematical models.  

 

 

What is the most unusual or difficult item you 

have had to insure, and how did you go about 

doing it? 

 

The cameras and film-making of most IMAX 

films that went up to the space station would win 

as the most unusual we‘ve had to insure. It was 

also very tricky because there was a lot of catas-

trophic potential for loss. To assess risks, we had 

to focus on the underwriting, who was trained in 

the space shuttle, what the existing backup sys-

tems were, and other ways we could see to miti-

gate loss. We had to work frequently in conjunc-

tion with NASA and through brokers.  
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Today’s Ideas, Tomorrow’s Insurance Products 
An Interview with Founder of Premiere Insurance, Mark Teitelbaum 

Are there any new/emerging markets that you think actuarial students and actuaries should be 

considering? 

 

Corporations have a lot of data, and consequently, exposure to privacy breaches. Below are two promi-

nent cases: 

 

Privacy took centre stage in Canada late last week as TJX Cos., the parent company of 

retail giants Winners and HomeSense, disclosed that as many as 2 million Canadian credit 

cards may have been accessed by computer hackers. Fewer than 24 hours later, the CIBC 

revealed that account information for 470,000 customers of its subsidiary Talvest Mutual 

Funds had been lost when a computer file went missing while in transit between company 

offices. 

 

These two incidents, which follow a steady stream of similar security breaches in the 

United States, highlight the fragility of sensitive, personal information that is entrusted to 

Canadian businesses as well as the inadequacy of current Canadian privacy legislation. 

 

Privacy is becoming a mainstream issue in business and global warfare. Companies such as Lloyds of 

London, Munich Re, Swiss, Re, SCOR, and Catlin Group have recognized this and have delved into cy-

ber-privacy insurance. This is a huge area of growth and need for actuaries going forward.  

 

Premiere Insurance is currently a subsidiary of Everest Reinsurance Group. Everest Reinsurance is a 

world leader in property and casualty reinsurance and insurance. 

 
Reference: http://www.thestar.com/Business/article/173418 
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Actuarial Crossword: Do You Know it All ? 

 

Across 

2. Candidates often strive for this desig-

nation after an ASA 

7. Type of option that can only be exer-

cised at expiry 

8. Weighted average of the times until 

cash flows are received 

12. The amount a company holds to pay 

off future liabilities (including claims) 

13. Factor used to combine individual risk 

with class risk experience 

15. The Central Limit Theorem refers to 

this continuous distribution 

17. The current value of a future amount to 

be paid 

20. Life table is also known as a ________ 

table 

22. A person who receives insurance cov-

erage 

Down 

1. 
The largest organization representing Canadian actuarial students 

3. A series of payments received on a regular basis 

4. Process of determining appropriate rates to charge for insurance 

5. Main topic of Exam P 

6. Insured is responsible for first dollars of loss up to this amount 

7. Refers to the most basic unit when rating/pricing 

9. Process of analysing and classifying a risk 

10. Occurs when a reinsurer passes on risk to another reinsurer 

11. Ultimate designation for a P&C actuarial student 

14. Spreadsheet software often used in actuarial work 

16. The amount paid for insurance coverage 

18. Profession that is consistently ranked near the top 

19. Cancellation of coverage due to non-payment of premium 

21. SOA slogan: _______ is opportunity 

         1     2   3   4 

    5   6                

  7                           

                          

                         

               8 9             

                          

            10            

11                12              

13                               

    
 
                  

14 
 

    
 
         

15 
              

                       

   16    17               18        

                         

        19                

   20   21                       

                         

               22               
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Actuarial Crossword Solutions 

 

Across 

2. Candidates often strive for this desig-

nation after an ASA 

7. Type of option that can only be exer-

cised at expiry 

8. Weighted average of the times until 

cash flows are received 

12. The amount a company holds to pay 

off future liabilities (including claims) 

13. Factor used to combine individual risk 

with class risk experience 

15. The Central Limit Theorem refers to 

this continuous distribution 

17. The current value of a future amount to 

be paid 

20. Life table is also known as a ________ 

table 

22. A person who receives insurance cov-

erage 

Down 

1. 
The largest organization representing Canadian actuarial students 

3. A series of payments received on a regular basis 

4. Process of determining appropriate rates to charge for insurance 

5. Main topic of Exam P 

6. Insured is responsible for first dollars of loss up to this amount 

7. Refers to the most basic unit when rating/pricing 

9. Process of analysing and classifying a risk 

10. Occurs when a reinsurer passes on risk to another reinsurer 

11. Ultimate designation for a P&C actuarial student 

14. Spreadsheet software often used in actuarial work 

16. The amount paid for insurance coverage 

18. Profession that is consistently ranked near the top 

19. Cancellation of coverage due to non-payment of premium 

21. SOA slogan-_______ is opportunity 

         1A     2F  S 3A   4P 

    5P   6D   S        N    R 

  7E  U R O P E A  N        N    I 

   X   O    D   A        U    C 

   P   B    U          I    I 

   O   A    C     8D 9U R  A   T I  O   N 

   S   B    T       N    Y    G 

   U   I    I  10R     D       

11F   R   L    B   E   12R  E S   E  R  V  E  

13C  R  E  D I  B  I  L  I  T  Y     R       

 A     T    E   R     W     14E  

 S     Y      O  15N  O  R  M  A  L   X  

          C     I      C  

   16P    17P R  E S E  N T V 18A L  U  E  

    R       S     I   C    L  

    E    19L   S     N   T     

   20M O  21R T  A  L   I T  Y    G   U     

    I   I   P   O       A     

    U   S   S   N  22I  N S U  R E  D    

    M   K   E         Y     
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Introduction to Actuarial Auditing 

 


